
Section 2. Administration. 

There is created within the Office of State Personnel a Statewide Employee Flexible 

Benefits Program (SEFBP). The State Personnel Director shall be responsible for central flexible 

benefits coordination for all State employees. The administration of the statewide flexible 

benefits plan shall become the responsibility of SEFBP. This program shall begin the process of 

assessing the flexible benefits plan design, administrative procedures, administrative capabilities, 

and communications needs for the implementation of a comprehensive statewide flexible 

benefits plan. These responsibilities include, but are not limited to the following: 

a. 

b. 

c. 

d. 

e. 

f. 

Section 3. 

implementing the Statewide Flexible Benefits Plan; 

administering contracts for supplemental insurance carriers and third party 
administrators for spending accounts and premium conversion plans participating 
in the SEFBP; 

coordinating administration of spending accounts; 

coordinating enrollment and communication efforts concerning the SEFBP and 
other benefit programs; 

coordinating the Statewide Flexible Bendits Advisory Committee; and 

speaking on behalf of State government flexible benefits in the Legislature. 

Statewide Flexible Benefits Advisory Committee. 

There is hereby established a Statewide Flexible Benefits Advisory Committee (FBAC) 

for the purpose of assisting the State in developing and maintaining an effective flexible benefits 

plan for State employees. The FBAC shall make recommendations to the State Personnel 

Director concerning the administration of the Flexible Benefits Plan and the components of the 

flexible benefits package for State employees. 

Section 4. Duties of the FBAC. 

The FBAC shall be responsible for the following: 

a. assisting the SEFBP in developing administrative functions; 
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